
Position: Driver & Advocate
Reports To: CPO
Position Type: Full-Time
Location: Dorchester, MA

InnerCity Weightlifting’s mission is to reduce gun violence by amplifying the voice and agency of people
who have been most impacted by systemic racism and mass incarceration. We partner with program
participants through case management and careers in and beyond personal training. Individuals are
elevated as experts in fitness and the social issues they've lived. ICW is a culture and community in which
power dynamics are flipped, social capital is bridged, and new leaders emerge in the fight to combat
long-standing inequities.

Position Overview: The Driver & Advocate is responsible for supporting the DOT program team with
both case management and driving services. They are the go-to individual for supporting students with
transportation to and from the gym, as well as to and from service and court appointments.

Responsibilities:

Driving (75%)

● Provide students with transportation to and from the gym and other case management-related
appointments

● Safely drive and operate vehicles at all times.
● Use handheld devices for tracking mileage and parking meters.
● Navigate a variety of routes throughout Roxbury, Dorchester, Mattapan, JP, etc.

Advocacy (25%)

● Providing client-centered, holistic case management services which include intake, needs
assessments, development of Individualized Achievement Plans (IAP), case conferencing, provide
information and referrals for individuals in need of services such as employment, education,
behavioral health, housing, health and other relevant stabilizing efforts that benefit the student.

● Neighborhood and institution outreach (including Department of Corrections, County Jail and
House of Correction, DYS and Offices of Probation) to connect with youth and families in need of
services.

● Working as part of a team of case managers along with other Local, State and Community Based
Organizations & Partners to developmentally support clients who are in the community as well
as those that are re-entering from custody.

● Collaborate with community partners to aid in the continuity of care for service users.



● Provide non-judgmental support, crisis intervention, conflict resolution, referral, and advocacy.
● Coordinate with Data Coordinator to maintain the confidential client database, including

collection and recording of accurate data.
● Conducting follow-up with youth and families.

Qualifications:

● Valid driver’s license.
● Must be comfortable driving and working in varying weather conditions.
● Knowledge of Boston neighborhoods and the ability to closely interact with high-risk individuals

to diffuse conflicts within specific SSYI areas.
● Strong leadership skills.
● Strong working knowledge of community resources and social services in Boston.
● Demonstrated understanding of family systems and youth development.
● Demonstrated ability to be punctual, organized, and able to follow through on assignments.
● Ability to work under pressure and in crisis situations.
● Excellent written and oral communication and interpersonal skills required to work effectively

with co-workers, clients, community, and other service providers.
● Ability to work individually as well as in a team environment to support the function and mission

of youth violence prevention.
● Ability to follow direction, provide/receive feedback, and engage in proactive problem solving.
● Computer literacy and experience using MS Office preferred.
● Fast learner, able to collaborate effectively with a team.
● Willing to self evaluate and hungry for professional growth.
● Willing and able to take feedback and adjust behavior as needed.

Benefits

● A partially matching SIMPLE IRA retirement plan (full time only)
● Reimbursement of health insurance of up to $250/month (full time only), and free 3rd party

support in identifying an independent plan that best fits your needs
● 15 days paid vacation for years 1 and 2 of employment, and 20 days for years 3+ of employment

(part time employees receive 5 days paid vacation per year; see Employee handbook for full list
of additional paid holidays)

● 10 days of paid sick leave per year (part time employees receive 5 days paid sick leave per year;
see Employee handbook for full policies on sick and other paid leave)

● Free use of gym spaces at any hour
● Free access to mental health resource coordinator
● Year-round “summer Fridays” (close at 2pm)

ICW is an equal opportunity employer. People of Color and women are encouraged to apply.
To apply, send your resume & cover letter to careers@innercityweightlifting.org.


